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FOREWORD

In 1987 MWWL established the Māori Women’s 
Development Fund, which in 1997 became the Māori 
Women’s Development Inc to assist Māori women 
into business. The trustees of the Māori Women’s 
Development Incorporation are the past and 
current Presidents of MWWL.

With the need to purchase property, the Trustees 
in 1997 established an independent entity while 
maintaining a constitutional requirement to report on 
an annual basis to Māori Women’s Welfare League’s 
National Council at Annual General Meetings.

Māori Women’s Development Inc is a development 
and lending corporation for Māori in Aotearoa and 
received confirmation of its charity status on the 
5th of July 2013.  

Te Ropu Wahine Maori 
Toko i Te Ora (“MWWL”) 
was established in 1951 
to promote activities 
that would improve 
the position of Māori, 
particularly women 
and children.



VISION

Mana – Empower Wāhine Māori

Manaaki – Foster and support Wāhine Māori

Whanaketanga – Enhance and improve the 
economic position of Wāhine Māori in order 
to contribute to the economic development 
of whānau and our nation

Wairuatanga – Embracing our spirit

VALUES

MISSION
Encourages the economic development of Māori 
women and their whānau to ensure that Māori 
contribute equitably to this nation’s cultural, 
economic, social and political achievements.

Hei Manaaki i Te Mana 
Wāhine Māori



Linda Marra Grennell
(31.07.46 - 03.02.16)

Ngāi Tahu, Ngāti Mutunga

HE TOHU 
MAUMAHARA MŌ

“Kei te mahara tonu mātou ki tō tātou Taua, ko ia tētahi ō ngā 
Perehitini ō mua ō te Rōpu Wāhine Māori Toko i te Ora me tētahi ō 

ngā mema Taratī i runga i a MWDI, ko Linda Marra Grennell tērā. 

Ahakoa kua ngaro i te tirohanga tangata, kāhore mātou i warewaretia 
i tōnā tū i te Āo Māori. I wehe atu ia ki te āo wairua i te toru o 
Pēpuere 2016 kei te kōpū ō āna mātua tīpuna ki Kōukōurarata 

(Port Levy) i te Waipounamu e takoto ana.

Heōi, moe mai e te māreikura, whakatā mai i te rangimārie i raro i te 
korowai aroha o te Atua i waenganui ī ō mātua tīpuna, me ā tātou 

wāhine toa o mua, ā te wā, ka tūtaki anō tātou i a tātou” 
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Tēna tātou katoa, 

E ngā mana, e ngā reo, e ngā 
kārangaranga maha, tēnā koutou, 
tēnā koutou, tēnā rā tātou katoa.

E whakamana ki tō tātou Arikinui 
ā Kīngi Tuheitia me te Makau Ariki 
ā Te Atawhai, te Kāhui Ariki, me 
Tainui waka, e noho rā i te riu ō 
Waikato, tēnā rā koutou katoa.

E mihi atu ki a rātou kua wehe atu 
ki te po, ki tua o te Ārai, ki ā koe e 
te hoa, e Linda, e tangi hotuhotu 
ana te manawa, ara ki ā James 
Barrett hoki, he pou ō mua mō 
mātou ngā Taratī o MWDI. 
Hāere, hāere atu rā.

Ngā mihi nui ki ā koe e te Perehitini 
e Prue, me ngā peka katoa o Te 
Ropu Wahine Maori Toko i te Ora.

Tāmaki Herenga Waka, Tāmaki 
Makaurau, tēna tātou katoa.

Heoi anō, ānei ta mātou rīpoata 
mō ngā tau 2015 ki 2016.

Kā nui te mihi o te wā, nō reira huri 
noa, tēnā koutou, tēnā koutou, 
tēnā rā tātou katoa. Tātou, Tātou.

MWDI have had an exceptionally 
busy year with many new and 
promising developments on the 
horizon. The primary aim for 
the year has been to focus on 
growth and performance whilst 
maintaining stability in our fiscal 
position, strengthening our core 
business and continuing the quality 
of delivery to our key clients.

Financial performance

The MWDI Trustees are in the early 
stages of developing a Statement 
of Investment Performance 
and Objectives (SIPO). This will 
help consolidate and clarify our 
strategic intentions and delivery 
measurements. In the meantime, 
we have continued to hold funds 
with our fund manager, Milford 
Asset Management and the 
balance of our funds with the Bank 
of New Zealand in term deposits. 
Our returns for the current financial 
year with Milford were not as 
successful as the previous year’s 
return. However we are pleased 
that overall our returns are above 
the current Term Deposit Rates 
offered by banking institutions 
particularly in the current 
economic environment.

Loans

The major role for the Trustees 
is to oversee MWDI’s business 
loan applications, and their 
participation within the Assessment 
Subcommittee (ASC) is a critical 
link between making strategic 
approvals and ensuring the core 
business goals of MWDI are 
strongly reflected in the businesses 
who receive MWDI loans.  

The Trustees are extremely pleased 
and excited to see the increase 
in applications for this year and 
the ability for MWDI investment 
to make a difference in Māori 
women’s lives and their business 
aspirations”. 

Trustees have continued to be 
involved in various mentoring and 
community activities as part of 

1 

Whāia te iti 
kahurangi, ki te 
tuohu koe me he 
maunga teitei 

CHAIRPERSON’S
REPORT

Pursue that which 
is precious, and do 
not be deterred by 
anything less than 
a lofty mountain.

1
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MWDI’s business development 
programmes including:

MaiBiz Rangatahi – Attending 
Maibiz programmes with rangatahi 
across the motu. 

Te Wero Pakihi: Te Wero Pakihi 
was held in the beginning of July 
with the Trustees attending at 
various times of the programme.  
We were happy to greet Sir Willie 
Apiata and MP Marama Fox as 
guest speakers at the Graduation 
but more importantly to see 
rangatahi Māori accelerate their 
learning in business.

Maibiz Pakeke – We held a very 
successful Maibiz programme in 
Ōrakei this year.  

New Initiatives – Based 
on this and previous years’ 
success, the Trustees approved 
the development of further 
programmes to build on our 
clients’ initial learning and for 
our MWDI team to broaden the 
program with new initiatives. The 
Trustees were happy to attend the 
launch of these programmes in 
Parliament on the 9th June 2016. 

• Hine-preneur – a Business 
Leadership & Development 
Coaching programme 

• Hine-Boss – a business 
development training 
programme 

• Hine-Timebank – a platform 
to encourage the trade of skills 
and services between wāhine 
where time not money is the 
currency of exchange.

Organisational 
Strength:

The trustees 
have continued 
to maintain 
robust financial 
management 
and reporting 
systems when 
running 
the MWDI 
business and 
demonstrating 
the importance 
of building 
strong financial 
capability 
within 
our client 
communities. 
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CEO’S
REPORT

HIGHLIGHTS 
OF THE YEAR 

The past year has highlighted our 
key strengths as an organisation 
with the ability to seek solutions 
for our existing and prospective 
clients while also ensuring viable 
practices. That is, in order to 
achieve and lift our goals, we have 
not moved away from maintaining 
stability whilst pursuing innovation 
and excellence in our delivery.  

Extended program 
delivery

This has been demonstrated in 
the significant extension of our 
programs to meet our client 
needs, the recognition through 
continued support of our work by 
our sponsors and partners and the 
strong relationships we have built 
with extended communities and 
sectors that create the impact we 
strive for at MWDI.

Quality project focus

A key contribution to our success 
has been the development of 
staff as a close-knit and self-
managed team, working cohesively 
to achieve quality outcomes 
against the business plan and the 
organisation’s strategic goals. Each 
staff member works strategically 
across our projects as well as 
completing core operational 
requirements. Part way through 
the year we gained a University 
student as an intern staff member, 
who supports our administrative 
pool as well as one of our 
Rangatahi projects.

Key Partnerships

Their collective input and 
contribution to this report 
evidences this year’s success 
and their commitment to 
MWDI’s kaupapa.

Food and 
Hospitality 
continues to be 
the strongest 
industry MWDI 
invests in 
however, we 
have seen a 
steady increase 
in Health and 
Fitness, the 
Honey Industry 
and Transport.Ehara taku toa, 

he takitahi, he 
toa takitini
My success should 
not be bestowed 
onto me alone, 
as it was not 
individual success 
but success of a 
collective.
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THE YEAR 
IN REVIEW

Loans Distribution

MWDI continues to split our loan portfolio into two funds.  

Fund 1: Loan Fund 1 is a closed loan book with all loans granted prior to 
2012. The aim with this fund is to reduce the fund by collecting amounts 
outstanding.  For the year ended 30 June 2016 we collected $188,00 vs 
$120,000 in the prior year.  The fund is diminishing and the collection of 
amounts outstanding will continue. See (Fig. 1)

Fund 1 Loan Balance

 

Fig. 1 (Fund 1 Loan Balance from 2012 to 2016): The graph illustrates the 

reduction of the fund over a four-year period (from 2012)

Financial Summary

The financial year end had a net 
surplus of $538,601. This is a 
huge achievement, and is more 
than double the net surplus of the 
prior year ($208,385). The main 
contributor is an increase in loans 
granted to Māori women; this 
year a total sum of $528,969 
compared to $299,169 in 2015. 
In addition is our recovery of 
loan monies which have in the 
past been provided for as doubtful 
or bad debt. 2016 saw a reduction 
in recovery of $69,813 compared 
to $221,027 of doubtful debt 
in 2015. 

Investment Performance

We continue to invest funds in a 
unit trust portfolio managed by 
the Milford Investment group 
and in term deposits at the Bank 
of New Zealand.  For the year 
ended 30 June 2016 the Milford 
Investment Fund returned 5.95% 
compared to 12.03% in the prior 
year.  The reduction in return is 
consistent with external markets 
and is higher than the market 
rates for term deposits. MWDI’s 
term deposits returned on 
average 3.81% compared to 
4.54% the previous year. Overall, 
MWDI is content with the return 
on Investments given the 
external forces (both local and 
international) the market has 
faced during the year.  

2012-2013

$0

$1,000,000

$2,000,000

Fig. 1 (Fund 1 Loan Balance from 2012 to 2016):
The graph illustrates the reduction of the fund over a four-year period (from 2012)

$3,000,000

$4,000,000

$5,000,000

2013-2014 2014-2015 2015-2016
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Fund 2: Loan Fund 2 is MWDI’s active loan fund 
that opened in December 2012. The fund has a 
total of 37 clients and is actively granting loans 
to Māori women and their whānau.

The two objectives of this Fund are:

1. To grant $600,000 of loans per year, and

2. To ensure repayments received by clients 
are at least 65% of expected repayments.

Actual repayments received by clients for 
the year ended 30 June 2016 was at 122% of 
expected repayments. This was due to three 
clients repaying their loans in full prior to 
the maturity date.  With the removal of these 
three clients MWDI received 74% of contracted 
repayments which is above our aimed 
threshold of 65%. (Fig. 3 – page 7)

For the year ended 
30 June 2016, MWDI 
granted $528,969 
of loans to Māori 
women comparable 
to $299,169 in 2015 
(Fig. 2) Next year our 
intention is to grant 
the full $600,000 of 
loans to Māori 
women businesses.

Loans Granted

Fig. 2 (Fund 2 Loans Granted): The graph illustrates the amount of 

total loans granted over a two year period (from 2014).
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$100,000
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Fig. 2 (Fund 2 Loans Granted):
The graph illustrates the amount of total loans granted over a two year period (from 2014).

$300,000

$400,000

$500,000
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Loans Management

This year we were required to invest in a loans management system 
that allows a streamlined approach for all users and stakeholders of our 
services including our clients, our Hinepreneur Coaches and MWDI staff. 
This tailored approach helps us to connect directly with clients and that 
allows them to interact with MWDI Staff and be connected to our team 
of expert coaches. 

The new system provides an instant platform of access and evaluation 
for coaches with key features including:

• measuring how often they have logged in to the system

• recording their interactions with clients; and,

• tracking the number of applications completed or in progress 

The system also provides the following reporting functions:

• The number of loan enquiries

• Loans approved or rejected

• The number of jobs created

• A Bank declined summary (a criteria requirement)

• Clients per region

• Industry

A further key feature is that our Accountant is able to systematically 
track our coaching activity with invoices from our clients that provide 
accurate timeframes on accounting entries and client interactions. 

 

Fig. 3 (Fund 2 Loan Repayments): This graph illustrates the variance in 

repayments between last year and this year.

Coaches are able 
to be assigned 
to clients and/or 
potential clients 
as well as upload 
additional resources 
to their profiles for 
better support and 
primary document 
interaction.

Potential clients are 
now able to submit 
a full application for 
a loan and upload 
required documents 
that are immediately 
reviewed by our Staff 
and Coaches. 

Repayments
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Fig 3 (Fund 2 Loan Repayments):
This graph illustrates the variance in repayments between last year and this year.
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MWDI’s primary aim is to 
assist Wāhine Māori and 
their Whānau to establish 
or expand businesses. 
During the year MWDI launched a number of new 
training and development programmes and formed 
new collaborative partnerships; the fruits of this labour 
will see MWDI become an influential contributor to 
the Māori business and Enterprise Sector. 

As we continue to leverage off and expand our 
existing programs and partnerships there are 
significant new developments afoot:

• It is our intention to work closer with Te 
Ropu Wahine Maori Toko i Te Ora, by offering 
opportunities to members and whānau under 
the umbrella of the League. 

• Our goal is to continue to grow our Hinepreneur 
programme as the only ‘indigenous business 
training organisation’ here in Aotearoa. We will be 
searching for additional wāhine to be trained as 
Business and Leadership Coaches, particularly in 
new regions to ensure we provide our programs 
across Aotearoa.

Tūngia te 
ururua, kia tupu 
whakaritorito te 

tupu o te harakeke
Clear the undergrowth so 

the new flax will grow

PROGRAM DELIVERY 
& PARTNERSHIP 
DEVELOPMENTS

• Our partnership with Ākina will also allow us to 
forge new developments for Wāhine Māori and 
their Whānau in the Social Enterprise sector. We 
also hope to partner with other organisations to 
increase our footprint around the motu enhancing 
opportunities for all enterprise activity.

And, we look forward to developing these new 
initiatives by the upcoming financial year:  

• Our He Papa Pūtea Program - A grassroots 
financial literacy workshop programme will be 
targeted at whānau in South Auckland.

• The development of a He Papa Pūtea Kete 
of support resources and facilitation training 
to enable whānau to discuss their dreams, 
aspirations, goals and actions towards stronger 
financial capability

• Business workshops will be held and live streamed 
in Auckland, Wellington and Christchurch and a 
focus on delivery to two respective TPK Biz Hubs.

• We will continue to explore new funding 
opportunities for our Massey Certified Financial 
Literacy Facilitators.

8



OUR 2016 
PROGRAM 
ACHIEVEMENTS

MWDI Rangatahi Programs

MaiBiz is a three day entrepreneur programme 
delivered to low decile schools (schools at a 
decile rate of 5 and under) around Aotearoa 
for year 12 & 13 students. Māori Women’s 
Development Inc. has supported this programme 
in schools since 2007. We had a stellar year with 
873 rangatahi participating in the programme 
(Fig.4); the majority of schools we deliver the 
programme to are decile 2 and the largest uptake 
of schools are in the Waikato/Tainui region (Fig.5).

It was wonderful to reach schools throughout the 
motu, from Te Taitokerau to Ōtautahi (Fig. 6)

Fig. 4 A total of 873 students participated in MaiBiz this year.

873
MaiBiz Participants

Overview of MaiBiz
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With black and 
red the work is 

completed 

Mā pango mā 
whero ka oti 

te mahi

EXTENDING OUR PROGRAMS

LAUNCHES & EVENTS

NEW PARTNERSHIPS & 
COLLABORATIONS

Fig. 5 

illustrates 

the decile 

rating of 

the schools 

and the 

number of 

participating 

schools per 

region. 
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Fig. 1 (Fund 1 Loan Balance from 2012 to 2016):
The graph illustrates the reduction of the fund over a four-year period (from 2012)
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Fig. 1 (Fund 1 Loan Balance from 2012 to 2016):
The graph illustrates the reduction of the fund over a four-year period (from 2012)
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Business Owners

38.61%

10.89%8.91%

6.93%

6.93%

6.93%

6.93%

4.95%

4.95%

1.98%1.98%

Private Business Rep
Education (Tertiary)
Education (PTE’s)
EDA
Central Govt
Local Govt
MWDI/MWWL
Board of Trustees
Marae Rep
Retired

Judges Professions

Students from Rotorua Girls College

Fig.6 Maibiz is now being delivered from the top 

         of the North Island to the South Island

(Photo: Students from Rotorua Girls College)
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Rotorua Girls College
It was great to return to Rotorua 
Girls College where we received 
an overwhelming response 
with 120 tauira present

Te Kura Kaupapa
Māori o Whānau Tahi
MaBiz facilitators were inspired 
by some teams from Whānau 
Tahi who presented their 
business ideas in Te Reo Māori

11
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The Coffee Club NZ provides 

ongoing support as our primary 

corporate sponsor, with direct 

support from the Director & 

Property Manager for Coffee Club 

NZ, Brad Jacobs.  

Westpac’s sponsorship and support 

continue with the use of 6 Westpac 

branches for students to carry out 

a one-on-one Brand Survey with 

the public.  They give Ipads for 

the winning team and in addition 

a tour of the Westpac head office.  

Students were thrilled to have 

gained access to Westpac’s’ Tech 

level that allowed them to interact 

with IT staff and equipment such as 

Google Glass and Virtual headsets. 

The encore from Westpac was 

the attendance of Sir Willie Apiata 

(Westpac Ambassador) as a guest 

Te Wero Pakihi continues to 

inspire young minds into thinking 

about tertiary study and their 

future aspirations into business by 

offering an advanced business and 

entrepreneurial experience. In 2015 

Te Wero Pakihi produced another 

successful programme, the five day 

event hosted 49 rangatahi from 

all around Aotearoa; with 44 new 

student participants and 5 student 

mentors from the previous years 

programme. 

The programme 
would not be a 
success without 
the generosity 
and help of all 
of our sponsors.
Massey University continue to 

be a supportive partner on the 

programme and provides the use 

of their facilities to host students 

and arrange lecturers to speak 

on topics such as Marketing a 

product and Building a brand, 

aiding knowledge and awareness 

for students to complete their 

challenge successfully.  Massey 

offered students a tour of their 

Albany campus, introducing 

them to campus life and the 

expectations of a tertiary institute. 

Fig.7 Te Wero Pakihi winning group with Willie Apiata & Marama Fox

speaker at the student’s graduation 
ceremony, alongside MP Marama 
Fox on the final day.  Students 
were treated to an oversight of 
Willie’s earlier years and how he 
was inspired as a youth. He even 
allowed a Q & A time and selfies 
much to the students enjoyment, 
with many saying they were 
amazed and in awe of his many 
life experiences. 

Every year students are invited to 
participate as Mentors and this 
year we engaged the services of 
a student, now studying business 
at university, to assist us with 
surveying participants.  Surveys will 
be conducted on an annual basis 
in order to provide MWDI with key 
data on the progression of students 
taking further tertiary studies and 
interest in business.

12



• Business

• Commerce

• Engineering

• Health Science

• Actuarial Science

• Spanish

• Anthropology

• Interior Design

Past Participants 
(What they are doing now)

Past Participants 
(Attending a tertiary institute)

Some of the highlights the data collected from 
2014 & 2015 programme participants.

A broad range of fields of 
study were being considered by 
program participants (future study)

48%

25%

27%

3%

In Full-time work (24.75%)

Undecided where to study next (2.975%)

Attending a Tertiary Institute (45.54%)

In Part-time work (26.73%)

20.8

22.9

6.256.25

10.4

14.5

8.3

12.5

Otago University (6.13%)

University of Canterbury (6.13%)

Whitireia Polytechnic (10.21%)

Victoria University (20.41%)

University of Auckland (22.47%)

Waiariki Institute (14.23%)

Universal College of Learning (8.15%) Te Wānanga ō Raukawa (12.27%)
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Money Smarts 
Participants 

Money Smarts was delivered in Te 
Tai Rawhiti with Dr Pushpa Wood 
from Massey University Financial-
Education Centre to support two of 
our youngest facilitators to design 
and deliver a marae based financial 
literacy programme targeting 
rangatahi. Over 20 youth from 
across Tūranga attended and were 
supported to learn new financial 
concepts such as budgeting, 
identifying needs vs wants and  
using techniques such as the 
Amazing Race through Ruatoria to 
understand banking and saving.  

MWDI Pākeke Programs

MWDI have set out on an ambitious 
path of development, supporting 
wāhine māori to grow and develop 
their economic potential through 
building their capability in business 
and finance. With such an exciting 
array of activity it has helped to 
catapult our organisation into 
a range of new areas as well as 
ensure we can continue to provide 
the best service to our clients and 
aspiring Māori entrepreneurs.

He Oranga Financial Capability 
Programme is delivered through 
our partnership with Massey 
University’s Financial Education 
Centre and has seen over 140 
trained and over 70 wāhine 
nationally certified as financial 
literacy facilitators. Over the 

past twelve months MWDI 
has supported 10 wāhine to 
become certified and we have 
included wrap around support for 
participants including one to one 
follow-up assistance and the use 
of the EZYTEACH video platform 
to assist successful completion of 
the programme requirements. 
At least 3 wāhine who are certified 
are MWWL members.

He Rautaki Marae began as part 
of the Crown -Māori Economic  
Growth Strategy He Kai Kei Aku 
Ringa. MWDI were contracted by the 
Commission for Financial Capability 
to design and deliver this pilot 
project. Other organisations who 
were involved in this pilot tailored 
programmes for whānau, land trusts 
and kura.

Participants at Kohewhata Marae - Kaikohe

I found that all of the Wānanga was valuable 
and relevant to me personally, my whānau 
and my role as a trustee (Participant)

14



Kariaka Marae 
Participants

The He Kai Kei Aku Ringa strategy 
has six goals for lifting Māori 
contribution to the economy by 
2040. Those goals are:

• Greater educational 
participant and performance

• Skilled and successful 
workforce

• Increased financial literacy 
and savings

• Government, in partnership 
with Māori, enables growth

• Active discussions about 
development of natural 
resources

• Māori Inc as a driver of 
economic growth

MWDI were well placed with high 
trust relationships with Te Rūnanga 
a Iwi o Ngāpuhi (Te Pū o te Wheke) 
and Te Rūnanganui o Ngāti Porou 
and leveraged the delivery of the 
He Rautaki Marae program in 
their rohe. The wānanga in both 
locations were facilitated by local 
facilitators who had participated 
in the Financial Literacy Training 
programme run through Massey 
University.   

MWDI provided considerable 
support and encouragement to 
the facilitators pre and post the 
wānanga, some of whom were 
designing and facilitating this 
content for the first time.  Hui 
were held on Kohewhata Marae in 
Kaikohe, Kaeo Marae and Te Huia 
Marae in Kaeo and at Whaingaroa 
College and Kariaka Marae - 

Tairawhiti with over 55 attendees 
participating in these wananga.

He Rautaki Marae also provided 
an excellent opportunity for 
participants to share stories 
relating to hapū and iwi trade, to 
explore current trading activities 
and possibilities of building 
social/Whānau enterprise.  

In addition to the learning 
outcomes, all participants said 
they would recommend the 
wānanga to other marae and 
whānau, particularly rangatahi.

Within our whānau we have talked 
about making changes to our mortgage 
and have included a plan for our girls to 
earn and learn and know the difference 
between “needs and wants”. 
(Participant)

I am more wiser 
about what I am 

spending my money 
on and I am better 

disciplined in my 
own finances and this 

is also being passed 
on to my moko. I also 

have goals - I never 
had goals before.  

(Participant)

Participants at Kariaka Marae

Absolutely - especially our tamariki. If they 
knew how to be better financially then they 
wouldn’t make the same mistakes with 
money as I did. (Participant)
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Biz-Hub programs by Te Puni Kōkiri in Tairawhiti 
provides weekly workshops to support Māori in 
Business in 2015.  MWDI were invited to present to 
15 new businesses about financial literacy and utilised 
certified facilitators to assist with programme delivery 
where we covered topics such as debt, budgeting, 
business structures and the role of an accountant 
compared to a bookkeeper.  

MWDI have continued to support the Biz-Hub in 
Gisborne, originally through monthly attendance 
on a rotational basis, but now on a weekly basis with 
the assistance of our Hinepreneur Coach in 
the region.

Maibiz Pakeke Participants, 
Ōrākei Marae

MWDI are very grateful for our continued relationship 
with Vision Training, who have been delivering our 
Mai Biz programme in schools as well as with adults.  
We hosted a very successful Mai Biz programme at 
Ōrākei Marae - Tāmaki Makaurau in partnership with 
Whai Māia the Economic Development Arm of Ngāti 
Whātua and Te Waka Anga Mua - Auckland Council.  
Business ideas developed in Mai Biz ranged from 
a Walking Eco Tour, Woven Baskets for Tamariki, 
Organic Pet Food and a Reo Māori programme.

Kiwa Slam is an initiative developed in partnership 
with Kiwa Digital to support businesses to confidently 
communicate their own unique brand story and 
develop a digital app to share this story with the 
world. Work includes pulling together storyboards, 
writing copy and recording their voices in a studio 
environment. Kiwa Digital then pull the information 
together with animations and turn it into a 
downloadable app available on Apple and Android 
devices. In August 2015 MWDI sponsored Mai Biz 
participants to participate in the slam and held a 
successful event with aspiring businesses to promote 
their reo māori, healing, education consultancy and 
social enterprise ventures.

Kiwa Slam Participants, Manukau 

MWDI also provided an opportunity for our own 
clients to participate in a business slam program and 
successfully sponsored Iron Māori, Rotorua Crossfit, 
Amy Patena Jewellery and INAU Ltd to do so. This 
event was held in the Kiwa Digital Offices in central 
Auckland. Future plans include exploring the further 
development of the apps and maximise Kiwa Digital’s 
skill sets to assist clients in promoting their business.

I was so shy to do this but now 
that I have, I feel I have the 

confidence to do anything I put 
my mind to.
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RISE 2025 was launched in 
November 2015 by MWDI as 
our flagship global indigenous 
Coaching programme to increase 
our organisation’s capacity to 
provide internationally recognised 
Coaching services to our clients 
and to aspiring wāhine Māori 
in business.  The programme 
is part of a global vision and 10 
year strategic journey of global 
indigenous economic and 
social development to positively 
impact 100,000 plus indigenous 
women and girls by 2025.  It 
contributes to our bigger picture 
of Māori development to grow a 
more productive, innovative and 
internationally connected Māori 
economic sector. 

Hon Te Ururoa Flavell hosted the 
launch of Rise 2025 at Parliament 
in November saying of the 
program:

Coaching is integral in aiding 
the transition from education to 
employment. Most importantly 

it aids Māori career progression 
from low to high income roles, 
middle management and self-
employment.

Hinepreneur Coach’s first training 
cohort comprised of 13 wāhine 
from Taitokerau, Tāmaki Makaurau, 
Waikato, Tairāwhiti, Horowhenua, 
Te Whanganui ā Tara and Te 
Waipounamu. We are thankful to 
Empower World who conducted 
the training which comprises of 
60 hours of face to face delivery, 
100 Coaching hours and virtual 
sessions. Once complete, the 
Coaches will be certified under the 
International Coaching Federation 
and will be recognised as 
Hinepreneur Capability Coaches.  
We are currently canvassing 
existing and potential clients with 
the intention of directing them to a 
Hinepreneur as early as July 2016. 

Coaching is 
integral in aiding 

the transition 
from education 
to employment. 

Most importantly 
it aids Māori 

career 
progression 
from low to 

high income 
roles, middle 
management 

and self-
employment.

Our Hinepreneur coaches (left to right), Kaye-Maree Dunn, Christine Williams, Maania Farrar, Natasha Willison-Reardon, Moana Tamaariki-Pohe, 

Teresa Tepania-Ashton, Bobbi Morice, Te Miringa Mihaka, Moana-Aroha Henry, Tristanne Dunlop, Tiowaana Harrington and Hope Tupara. 
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It is our intent to continue to develop our Hinepreneurs capabilities 
with continued training and support these wāhine to grow their 
own Coaching businesses.

In June 2016 the Hinepreneur Business & Financial 
Capability Coaching programme was launched in 
Parliament, acknowledging our 13 Hinepreneur 
Business and Financial Capability Coach Trainees.

Hine Timebank

MWDI also launched our Hine 
Timebank.  A timebank facilitates 
trades of skills, knowledge, and 
time with no money changing 
hands.  Members earn Timebank 
credits by providing services to 
others, and can spend them by 
requesting help with their own 

Hine Boss

MWDI engaged the services of 
P3 Limited to design a business 
training development programme, 
Hine Boss is an innovative three 
day programme which takes an 
in depth journey into the psyche 
of the business mind and helps 
an individual navigate the key 
fundamentals of business 
focusing on the connection 
between personal, cultural, 
emotional and financial success.

mwdi.timebanks.org

needs.  It depends on values of 
equity, trust and generosity; is 
inclusive encourages reciprocity, 
and provides opportunities to get 
things done.  It is our vision that 
our timebank will be a platform for 
trading between our clients and 
wāhine entrepreneurs.  

Key topics cover developing an 
idea, marketing, financials, 
business structures, networking 
and social enterprise.  MWDI 
look forward to rolling this out in 
partnership with Te Ropu Wāhine 
Māori Toko I Te Ora, in selected 
regions and across Aotearoa.
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 Photo credit: Oceania Media

MWDI wish to 
acknowledge 
our core 
partners who 
assisted in 
bringing this 
event together.

the long standing mutually 
beneficial trading relationships 

that exist among Māori and Pasifika 
peoples that has stood the test 

of time. It’s time to get these 
relationships up and moving again!

MWDI were honored to be part 
of Westpac’s Māori and Pasifika 
food and beverage event enabling 
participating businesses to pitch 
their services to procurement 
representatives from Air New 
Zealand, Auckland Council and 
Westpac Bank.  We were lucky 
enough to have clients present 
who were able to expand their 
networks.

The event was opened by Ngāti 
Whātua Chair Naida Glavish who 
identified that:
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Signing at MWDI Offices, Wellington

MWDI were 
pleased to sign 
a Memorandum 
of Agreement 
with the Ākina 
Foundation who 
are specialists in 
the growth and 
development of 
social enterprise.  
MWDI see this partnership as a 
magnificent opportunity to grow 
the capacity of Māori women and 
their whānau within the social 
enterprise sector.  2016 has already 
seen a positive impact of this 
partnership with 80% wāhine māori 

participating in their community 

incubator Thrive held in Gisborne 

and future social enterprise 

workshops and facilitation training 

to be co-designed and facilitated 

by our organisation’s in Te 

Taitokerau and Te Tai Rāwhiti.

We have had an extraordinary and 

busy year and we look forward to 

continuing to grow and develop 

our capabilities as an organisation 

to deliver more impact in 

partnership with the communities 

and wāhine Māori we serve.

We are particularly thankful 

for the continued support and 

collaboration of a number of 

organisations throughout the year, 

in particularly Te Puni Kōkiri who 

have worked closely with us to 

support our programs and business 

outcomes and client achievements.

Nāku te rourou 
nāu te rourou 

ka ora ai te iwi
with your basket 

and my basket the 
people will flourish

Many thanks also to the Trustees 
who through their support, 
and leadership throughout an 
extremely busy year brought rigour 
and stability to our core business, 
and a special thanks to our MWDI 
staff who have worked diligently 
to excel in each of their roles and 
across the team. 
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Legal Name of Entity: Māori Women’s Development Incorporated

Type of Entity and Legal Basis (if any): Incorporated Society and Registered Charity

Registration Number: CC49332

Entity’s Purpose or Mission: 

Our Vision

Hei Manaaki i Te Mana Wāhine Māori

Our Mission

Māori Women’s Development Inc. Encourages the economic development of Māori Women and their 
whānau to ensure that Māori contribute equitably to this nation’s cultural, social and political achievements.

Entity Structure: 

Māori Women’s Development Inc is a development and lendng corporation for Māori in Aotearoa.  

Formed, managed and operated by Māori Women, MWDI is considered to be unique and indigenously 
international.

MWDI was formed in 1987 with the assistance of Ministerial action, and the goodwill of the National 
Council of Maori Women’s Welfare League incorporated to meet the Māori business, employment 
and financial demands.

Māori Women’s Development Inc
Entity Information
For the year ended 

30 June 2016

Who are we? 
Why do we exist?

ACCOUNTS/LOANS PROJECTS
RANGATAHIADMIN PROJECTS

MWDI TRUSTEES

MWDI CEO
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Māori Women’s Development Inc
Entity Information
For the year ended 

30 June 2016

Trustees

Areta Koopu CBE Katerina Bennett MNZM

Aroha Reriti-Crofts CBE JP Linda Grennell

Dame June Mariu QSM CNZM DNZM JP Kataraina O’Brien ONZM

Druis Barrett CNZM Prue Kapua

Sources of the Entity’s Cash and Resources:

TPK Service Contracts  

MWDI’s main funding source is revenue from Te Puni Kōkiri for the provision of mentoring, administrative 
advice and support services to assist Māori women and whānau to prepare to enter into, or remain in, or 
expand their businesses. The support services include funding for the provision of loans to Māori women 
and their whānau.                                                                                                                                                                                                                                             

Interest received from loans and loan administration revenue

MWDI derives interest revenue and a one off loan administration fee for loans to Māori women 
and their whānau.

Investment Income

MWDI have a significant amount of funds invested into the Bank of New Zealand and in a portfolio 
with Milford Investment Fund.  Investment revenue is made up of realised Income from both sources 
of investment.

Contact details

Physical Address: 78 Victoria Street, Wellington

Postal Address: PO Box 9442, Marion Square, Wellington

Phone/Fax: (04) 499 6504

Email/Website: www.mwdi.co.nz

Trustee Trustee
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Māori Women’s Development Inc have four main strategic goals for the year financial year 
ending 30 June 2016. The strategic goals are grouped in to the following strategies:

1. Micro Lending

2. Mentoring Services

3. Communications

4. Innovation and growth

Actual 
2016

Actual 
2015

1. Micro Lending

To develop a successful loan portfolio

To loan a minimum of $600,000 per annum. $528,969 $299,169

To receive a minimum of $140,000 of repayments on the closed loan book $188,802 $120,497

To ensure at least 65% of expected loan repayments are received from the 
open loan book

122% 81%

Actual repayments have exceeded the expected repayments due to three clients repaying their loans in full.  
If the amounts received prior to maturity were excluded the average repayments received by Māori Women’s 
Development Inc would be lower.

Revised repayment % 74% 70%

Report to the Board of Trustees regarding compliance on the Anti Money 
Laundering requirements

Management report to the Board in December and June of each year P P

Actual 
2016

Actual 
2015

2. Mentoring Services

To maintain a pool of certified business coaches to mentor Māori women in business

MWDI developed the ‘Hinepreneur’ brand in December 2015.  MWDI 
currently has a pool of women internationally trained as ‘Business Coaches’ 
to assist clients in business

13 0

To develop the business and financial literacy skills of Rangatahi Māori

Actual 
This Year

Actual 
Last Year

To deliver MaiBiz to a minimum of 20 low decile schools per annum. 18 15

To have 50 Māori students attend Te Wero Pakihi on an annual basis 50 49

Māori Women’s Development Inc
Statement of Service Performance

For the year ended 
30 June 2016

What did we do?, 
When did we do it?
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Actual 
2016

Actual 
2015

3. Communications

To participate and promote MWDI in public forums

Public forums attended by MWDI 8 1

To distribute MWDI’s newsletter “Toru Atu - Reach Out” on a bi-monthly basis

MWDI commenced the distribution of ‘Toru Atu - Reach Out’ in February 2016. The newsletter was emailed 
to all MWDI stakeholders and posted on the MWDI website.  The next newsletter is currently underway and 
will be released in August 2016.  

4. Innovation and Growth
Actual 
2016

Actual 
2015

To aim towards a financially viable entity

To achieve an overall return on investments of between 4 - 6% p.a. 5.44% 9.03%

Return on Milford Investment fund 5.95% 12.03%

Return on Term Deposits 3.81% 4.54%

To ensure operating expenditure is within 10% of budget (excludes 
mentoring)

< by 6% > by 25% 

To comprehensively manage risks

To implement, manage and record risk on a bi-monthly basis

All staff members manage a risk matrix which analyses risks that are inherent in their daily workload.  The 
matrix is reported to the CEO on a bi-monthly basis and presented to the Board of Trustees upon change in 
any risks in the business.

To develop strategic funding partners
Actual 
2016

Actual 
2015

To maintain relationship with TPK and receive annual funding 1,927,000 1,867,000

To obtain memorandum of understandings wtih like Organisations
Actual 
2016

Actual 
2015

MOU’s held between MWDI and other Organisations 2 1

Māori Women’s Development Inc
Statement of Service Performance

For the year ended 
30 June 2016
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How was it funded? 
and What did it cost?

Māori Women’s Development Inc
Statement of Financial Performance

For the year ended 
30 June 2016

Note Actual 
2016

$

Actual 
2015

$

Revenue

TPK Service Contracts 2 1,468,566 1,478,242 

Interest and investment revenue 2 578,740 655,137 

Other revenue 2 106,707 76,024 

Total Revenue 2,154,013 2,209,403 

Expenses

Mentoring costs 661,869 854,208 

Bad and doubtful debts (movement in provision) (69,813) 221,027 

Depreciation 35,421 45,230 

Trustee fees and meeting costs 383,748 318,927 

Administration costs 3 181,187 160,198 

Audit Fees 21,125 23,675 

Presidents fund 10,000  -   

Employee related costs 391,875 377,753 

Total Expenses  1,615,412 2,001,018 

 Surplus/(Deficit) for the Year  538,601 208,385 
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Māori Women’s Development Inc
Statement of Financial Performance

For the year ended 
30 June 2016

What the entity owns? 
and What the entity 
owes?

Note Actual 
2016

$

Actual 
2015

$

Assets
Current Assets

Bank accounts and cash 4 1,742,225 2,142,797 

Term Deposits 4 3,139,056 4,757,483 

Debtors and prepayments 71,615 76,621 

Loans and advances 5 345,971 175,526 

Total Current Assets 5,298,867 7,152,427 

Non-Current Assets

Property, plant and equipment 6 850,250 861,329 

Investments 4 9,965,958 7,115,086 

Loans and advances 5 537,002 590,057 

Total Non-Current Assets 11,353,210 8,566,472 

Total Assets 16,652,077 15,718,899 

Liabilities
Current Liabilities

Accounts payable and accrued expenses 4 36,044 236,424 

Employee costs payable 4 30,217 22,312

TPK Service contracts not yet utilised 4 5,887,525 5,442,591 

GST Payable 92,449 120,172 

Total Current Liabilities 6,010,192 5,821,499 

Total Liabilities 6,046,235 5,821,499 

Total Assets less Total Liabilities (Net Assets) 10,605,842 9,897,400 

Accumulated Funds

Accumulated surpluses or (deficits) 7  10,045,061 9,506,460 

Investment Revaluation Reserve  560,781 390,940 

Total Accumulated Funds 7 10,605,842 9,897,400 
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Māori Women’s Development Inc
Statement of Cash Flows

For the year ended 
30 June 2016

How the entity has 
received and used cash?

Actual 
2016

$

Actual 
2015

$

Cash Flows from Operating Activities

Cash was received from:

TPK Service Contracts 1,927,000 1,867,000 

Other Income 64,111 79,065 

Interest Received from Term Deposits and Loans 248,958 393,950 

Cash was applied to:

Payments to suppliers, employees and Trustees 1,818,333 1,632,520 

Net GST 31,670 (1,006) 

Net Cash Flows from Operating Activities 390,066 708,501 

Cash flows from Investing and Financing Activities

Cash was received from:

Receipts from the transfer of term deposits into Investments 1,618,427 3,262,034 

Proceeds from loans 461,392 244,863 

Cash was applied to:

Payments to acquire property, plant and equipment 24,342 8,611 

Payments to purchase investments 2,317,146 4,226,418 

Loans granted 528,969 299,169 

Net Cash Flows from Investing and Financing Activities (790,638) (1,027,301) 

Net Increase / (Decrease) in Cash (400,572) (318,800) 

Opening Cash 2,142,797 2,461,597 

Closing Cash 1,742,225 2,142,797 

This is represented by:

Bank Accounts and Cash 1,742,225 2,142,797 
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How did we do our 
accounting?

Māori Women’s Development Inc
Statement of Accounting Policies

For the year ended 
30 June 2016

Basis of Preparation

Māori Women’s Development Inc ‘MWDI’ has elected 
to apply Public Benefit Entity Simple Format Reporting 
- Accrual (Not For Profit) (PBE SFR-A (NFP)) on the 
basis that it does not have public accountability and 
has total annual expenses of equal to or less than 
$2,000,000. All transactions in the Performance 
Report are reported using the accrual basis of 
accounting. The Performance Report is prepared 
under the assumption that the entity will continue 
to operate in the foreseeable future.

MWDI previously reported under NZ GAAP using 
the differential reporting framework. These financial 
statements are the first financial statements presented 
in accordance with PBE SFR-A (NFP) from the start 
of the current year as permitted by PBE SFR-A (NFP), 
Appendix B Transitional Arrangements’. An explanation 
of how the tranistion to PBE SFR-A (NFP) has affected 
the reported financial position, financial performance 
and cash flows is provided in Note 1.

Goods and Services Tax (GST)

All amounts are recorded exclusive of GST, 
except for Debtors and Creditors which are stated 
inclusive of GST.

Income Tax

Māori Women’s Development Inc. is wholly exempt 
from New Zealand income tax having fully complied 
with all statutory conditions for these exemptions.

Bank Accounts and Cash

Bank Accounts and cash comprise petty cash, 
cheque or savings accounts, and deposits held on 
call with banks.

Revenue

Service Contracts are recognised when the services 
of the contract are fufilled by MWDI.  Monies received 
by funding providers is held in TPK Service contracts 
not yet utilised until the services of the contract are 
completed.  Interest Income is recognised at the 
time the interest is due.  Interest and dividends are 
recognised in the statement of financial performance 
when the rights to receive the interest and/or 
dividends is established.

Loans and advances

Loans and advances are stated at the amount 
advanced after providing against debts where 
collection is doubtful.  Bad debts are written off in 
the year in which they are identified. They are 
determined by the Trustees on a line by line basis

Doubtful Debts

Doubtful debts are recognised when there is a 
reasonable doubt over the collection of principal and 
interest in accordance with the loan agreement having 
regard to the level of potential credit risk inherent 
in the overall loan portfolio based on loan arrears, 
recovery trends and current and projected economic 
conditions. Doubtful debts are recognised in the year 
in which they are identified.

Property, Plant and Equipment

Property, Plant and Equipment are measured at 
cost, less accumulated depreciation and impairment 
losses. Costs may include expenditure that is 
directly attributable to the acquisition of the items. 
Capitalisation of costs stops when the asset is ready 
for use. Subsequent expenditure that increases 
the economic benefits derived from the asset is 
capitalised.

Depreciation of Property, Plant and Equipment 
is calculated on a diminishing value method and 
expensed over the useful life of the asset. Estimated 
useful lives are as follows:

Artwork not depreciated

Buildings 2% DV

Motor Vehicles 30% DV

Furniture and Fittings 8.5% - 30% DV

Office Equipment 11% - 50% DV

Software and Computer 
Equipment 48% - 50% DV

Impairment - The carrying amounts of Property, Plant 
and Equipment when the value to MWDI in using the 
asset falls below the carrying amount of the assets.  
Impairment losses are recognised as a surplus or 
deficit.

Judgements

As explained in Note 1, on transition to SFR-A (NFP), 
MWDI have determined the remaining useful lives of 
the Buildings asset to be 50 years.  This management 
judgement has been applied in the setting of 
accounting depreciation rates that have been applied 
prospectively with effect from the date of transition 1 
July 2014.

Investments

MWDI’s Investments in Milford Unit Trust units 
are measured at ‘current market price’. Gains and 
Losses arising from the change in the fair value are 
recognised in the Investment revaluation reserve.  
Interest and dividends are recognised in the statement 
of financial performance when the rights to receive 
the dividends and/or interest is established.
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Note 1: 
Transition

Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

As explained in the basis of preparation these are MWDI’s first set of financial statements prepared in 
accordance with PBE SFR-A (NFP) Public Benefit Entity Simple Format Reporting - Accrual (Not for Profit).  
The Organisation previously prepared the financial statements under NZ GAAP Differential Reporting 
Framework.  The current accounting policies have been applied in preparing the financial statements for the 
year ended 30 June 2016, the comparative information presented in these financial statements for the year 
ended 30 June 2015 and in the preparation of an opening statement of financial position at 1 July 2014.

There were no adjustments affecting the opening statement of financial position at 1 July 2014.  The 
transition adjustment in 30 June 2015 related to the commencement of the accounting depreciation on 
Buildings recorded in Property, Plant and Equipment which were not previously depreciated in accordance 
with IRD policy as permitted by NZ GAAP Differential Reporting Framework.

The reconciliation of retained earning in equity, as impacted by transition adjustments at the date of 
transition and at the end of the comparative year ended 30 June 2015, is set out below:

Reconciliation of equity Last year Beginning of last year

$ $

Accumulated surplus - previous basis of accounting 9,520,957 9,298,075

Depreciation of Buildings (14,497) 0

Accumulated surplus (restated) 9,506,460 9,298,075
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Note 2: 
Analysis of Revenue

Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

2016 2015

Revenue Item Analysis $ $

TPK Service Contracts Service Contract for Loans 528,969 299,169 

Service Contract for the 
provision of Mentoring Services

659,547 899,023 

Service Contract for Administration 280,050 280,050 

Total 1,468,566 1,478,242 

2016 2015

Revenue Item Analysis $ $

Interest and investment revenue Interest revenue from loans 73,760 58,171 

Interest revenue from deposits 141,096 222,420 

Investment income from 
Investment fund

363,884 374,546 

Total 578,740 655,137 

2016 2015

Revenue Item Analysis $ $

Other revenue Mentoring Grant 5,000 55,000 

Loan Administration revenue 15,120 5,040 

Other 71,587 15,984 

Rent received 15,000  -   

Total 106,707 76,024 
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Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

Note 3: 
Analysis of Expenses

2016 2015

Expense Item Analysis $ $

Administration General Accounting Services (KPMG) 928 2,338 

Koha 3,800 4,356 

Legal expenses 19,540 15,851 

Professional fees 2,084 1,570 

Repairs and maintenance 2,530 1,117 

Rates 2,935 2,737 

Stationery and printing 2,268 1,350 

Telephone and tolls 7,237 7,080 

Travel and accommodation 42,251 47,818 

Administration expenses 97,614 75,981 

Total 181,187 160,198
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Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

Note 4: 
Analysis of Assets 
and Liabilities

2016 2015
Asset Item Analysis $ $

Bank accounts and cash Trade Account 605,916 78,895 

Loan Account 111,929 2,058,361 

Call Account 1,029,650 4,373 

Credit Card (5,270) 1,168 

Total 1,742,225 2,142,797 

2016 2015

Asset Item Analysis $ $

Bank Deposits Presidents Fund 139,056 135,435 

Term Deposits 3,000,000 4,622,048 

Total 3,139,056 4,757,483 

2016 2015

Asset Item Analysis $ $

Investments Opening Balance  7,115,086 2,125,750 

Funds Introduced  2,500,000 4,323,850 

Withdrawals (182,854) (100,000) 

Realised Income on fund 370,070 390,428 

Management Fee (6,185) (15,882) 

Net change in fair value of investments 169,841 390,940 

Total 9,965,958 7,115,086 

2016 2015

Liability Item Analysis $ $

Creditors and accrued expenses Accounts Payable 28,236 97,000 

Accrued Expenses 7,808 139,425 

Total 36,044 236,425 

2016 2015

Liability Item Analysis $ $

Employee costs payable Holiday pay accrual  30,217  22,312 

Total  30,217  22,312 

2016 2015

Liability Item Analysis $ $

TPK Service Contracts not yet utilised Service Contract for Loans 3,741,602 3,670,571 

Service Contract for the provision of 
Mentoring Services

2,085,923 1,772,020 

Service Contract for provision 
of facilitation course

60,000  -   

Total 5,887,525 5,442,591
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Note 5: 
Loans and advances and the 
provision for doubtful debts

Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

Loans

2016 2015

Gross 
Loans

Allowance 
for 
doubtful 
debts Net loans

Gross 
Loans

Allowance 
for 
doubtful 
debts Net loans

$ $ $ $ $ $

Total loans 3,984,631 3,101,658 882,973 3,986,594 3,221,011 765,583

Recoverability of past due loans is dependent upon either the ability to successfully restructure the loans 
with the borrower, or the borrower’s ability to improve their financial position, or in the last resort, for the 
security to be realised for an amount equal to the arrears in principal.

Provision for doubtful debts

2016 2015

Opening balance 3,221,011 2,999,984

Bad and doubtful debts/(recovered) (69,813) 221,027

Debts written off (49,540) -

Closing balance 3,101,658 3,221,011
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Note 6: 
Property, Plant 
and Equipment

Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

2016

Asset Class Opening 
Carrying 
Amount

Purchases Sales/
Disposals

Current Year 
Depreciation 
and Impairment

Closing 
Carrying 
Amount

Land  -    -    -   

Buildings  710,357  -    -    14,207  696,150 

Motor Vehicles  14,764  -    -    4,429  10,335 

Furniture and fixtures  22,010  -    -    4,148  17,862 

Office equipment  17,857  -    -    10,414  7,443 

Software  7,441  -    -    2,223  5,218 

Artwork  88,900  -    -    -    88,900 

Work in Progress  -    24,342  -    -    24,342 

Total  861,329  24,342  -    35,421  850,250 

2015

Asset Class Opening 
Carrying 
Amount

Purchases Sales/
Disposals

Current Year 
Depreciation 
and Impairment

Closing 
Carrying 
Amount

Land  -    -    -    -   

Buildings  724,854  -    -    14,497  710,357 

Motor Vehicles  21,092  -    -    6,328  14,764 

Furniture and fixtures  26,157  -    -    4,147  22,010 

Office equipment  19,505  13,322  2,152  12,818  17,857 

Software  14,881  7,440  7,441 

Artwork  88,900  -    -    -    88,900 

Total  895,389  13,322  2,152 45,230  861,329 
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Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

2016

Description Accumulated Surpluses 
or Deficits

 Reserves Total

Opening Balance  9,506,460  390,940  9,897,400 

Surplus/(Deficit)  538,601  -  538,601 

Investment Revaluation Reserve  169,841  169,841 

Closing Balance  10,045,061  560,781  10,605,842 

2015

Description Accumulated Surpluses 
or Deficits

 Reserves Total

Opening Balance  9,298,075  -    9,298,075 

Surplus/(Deficit)  208,385  -    208,385 

Investment Revaluation Reserve  -    390,940  390,940 

Closing Balance  9,506,460  390,940  9,897,400

Note 7: 
Accumulated Funds
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Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

Commitments

At balance date Māori Women’s Development has entered into the following service contracts:

Service contract with Māori Women’s Welfare League to provide financial and business capability 
programs to the Community.  The total value of the contract is $400,000     

Service contract with Vision Training Limited to provide the MaiBiz program to schools in New Zealand.  
The balance remaining to be paid is $80,000.

(Last Year - nil ) 

Contingent Liabilities and Guarantees

There are no contingent liabilities or guarantees as at balance date (Last Year - nil)

Note 8: 
Commitments and 
Contingencies
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$ $ $ $

2016 2015 2016 2015
Description of 
Related Party 
Relationship

Description of 
the Transaction

Value of 
Transactions

Value of 
Transactions

Amount 
Outstanding

Amount 
Outstanding

Māori Women’s 
Welfare League

Provision of 
mentoring services 

 -    90,000  -    90,000 

Māori Women’s 
Welfare League

Koha to Te Taitokerau region 
for National Conference

 2,000  2,000  -    -   

Māori Women’s 
Welfare League

Payment to National Office 
of the Māori Women’s 
Welfare League to assist 
with the 2015 National 
Conference

 10,000  -    -    -   

Te Atatu Tu 
Tangata

Repayments by MWDI 
trustee to a loan guaranteed 
by the Trustee

 20,000  5,500  -   

Te Atatu Tu 
Tangata

The balance of the loan to 
Te Atatu Tu Tangata was 
written off by the Board of 
Trustees in June 2016. The 
loan was guranteed by a 
Trustee

 49,036  -    -    -   

Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

Note 9: 
Related Party 
Transactions
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Māori Women’s Development Inc
Notes to the Performance Report

For the year ended 
30 June 2016

Note 10: 
Events after 
Balance Date

Events After 
Balance Date:

There were no events that have occurred after the balance date that would have a 
material impact on the Performance Report. (Last Year Nil)
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MWDI 
TRUSTEES

Katerina (Kitty) Bennett 
Ngāti Kohohi, Rongowhakaata
Chairperson, MNZM

No te Tairawhiti ahau engari ka 
noho au ki Te Whanganui-a-tara. 
Ko Whangara mai tawhiti Ko 
Ohako oku marae.

Kitty is a mother of two, 
grandmother to six and great-
grandmother to three. She was 
the MWWL National President 
from 2002 - 2005. Kitty has 
extensive experience in the 
education sector. Having worked 
for MBIE for a number of years 
she maintains interest in consumer 
issues and education. Kitty has 
a range of commitments and is 
active in the Ngati Porou Taura 
Here Ki Poneke and the Wellington 
Branch of Te Roopu Waiata Māori. 
Recently Kitty has started to learn 
raranga harakeke with the ultimate 
aim of weaving whariki. 

 

Prue Kapua
Ngāti Whakaue, Te Arawa, 
Ngāti Kahungungu

Prue is the National President 
of MWWL. She is a lawyer and 
principal of Tamatekapua Law 
which specialises in employment, 
environmental, health, human 
rights and treaty claims and largely 
advises Māori clients. Prue has a 
number of other commitments 
including memberships with 
Tekaumarua, Māori Education 
Trusts, Te Putahiu Paoho and 
National Kaitiaki Group of Cervical 
Screening Programme. She is also 
a special advisor to Legal Services 
Agency on Waitangi and Māori 
Land Court and a Patron of Pacific 
Women’s Watch (NZ). 

Druis Barrett
Ngāpuhi, Ngāti Whātua
QSM, CNZM

Ko Uriroroi, Mahurehure, me 
te Parawhau oku Hapu. 

Druis is a mother to two and 
grandmother to two. She was 
the MWWL National President 
from 1996 - 1999 and has 
extensive experience in Māori 
education and health. 

She has held many memberships 
including the Māori Health Group 
for the Health Research Council, 

Druis has many commitments 
including sitting on many advisory 
boards with the Ministry of 
Social Development, Aotearoa 
Carers Network and is the Chair 
of Tuhono Māori Registration 
services. 
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involved in the initial setup of the 
Kotahitanga Project. Her dedication 
was acknowledged and celebrated 
when she became an Officer of the 
NZ Order of Merit in 2014.

Kaa remains active in her 
community as a Trustee member 
of “Te Tuinga Whaanau”supporting 
high needs and homeless families, 
co-Governance of “Kaumatua 
Forum” setup by Tauranga City 
Council giving cultural advice to 
city councillors. She is a Member 
of Te Puna Parish and a Eucharistic 
minister supporting pirihi Katorika 
since retiring to Tauranga 1989, 
League life member and current 
active member for Matua Branch, 
also ex officio member of 
Tekaumarua.

Kataraina (Kaa) OBrien
Ngāti Awa, Ngāti Pikiao, Ngāti 
Maniapoto 
ONZM

Ko Ngāti Awa, Ngāti Pikiao me 
Ngāti Maniapoto oku iwi. Ko 
Mataatua ko Te Arawa me Taunui 
ngā waka. Ko Kokohinau Taurua me 
Te Kopua Aku Marae. No Te Teko 
ahau engari kei Tauranga ahau e 
noho ana, natemea no konei taku 
hoa rangatira a Mikaere mai ngā iwi 
o Ngāti Ranginui me Ngātiterangi, 
Takitimu me Mataatua ngā waka, 
Ngati Hangarau te hapu, 
Hangarau te marae. 

Kaa is a mother to three, 
grandmother to twelve and great-
grandmother to eight. She was the 
MWWL National President from 
2011 - 2014. Kaa has extensive 
experience in the education sector 
having been a teacher for 30 years 
and as a researcher for Poutama 
Pounamu Education and the 
Research Centre Tauranga saw her 

Areta Koopu
Ngāti Konohi ō Te Aitanga a 
Hauiti, Ngati Kahu
CBE

Areta is a mother to five and 
grandmother to six. She was the 
MWWL National President from 
1993 - 1996 and has had over 40 
years of social work, marriage 
and family guidance counselling 
in various agencies and the Māori 
Anglican Church. 

Areta has served on many National 
boards including Te Kohanga Reo, 
Māori Education Trust and the 
Prime Minister’s review Committee 
on the Honours System. She has 
also been a representative on 
several Government delegations 
to the United Nations and a 
representative to the Indigenous 
Declaration of Human Rights and 
the Women’s World Conference 
in Beijing, China. After retiring 
in 2001, Areta is dedicated to 
participating and nurturing the 
growth of her mokopuna.   
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Dame June Mariu
Whānau-ā-Apanui, Ngāti Porou
DNZM, CNZM, QSM, JP

Dame June is a mother to two. She 
was the MWWL National President 
from 1987 to 1990. In 2012 she was 
awarded the Insignia of a Dame 
Companion of the NZ Order of 
Merit for services to Māori. Dame 
June has had a long career in 
education which led to her being 
a key founder of Te Kotuku Marae 
at Rutherford College which offers 
a second-chance education to the 
community. 

Other areas of experience 
include delivering the TPK He 
Oranga Whānau programme to 
support whānau to improve their 
wellbeing by accessing different 
service providers. Dame June 
has represented New Zealand in 
Netball and basketball which has 
laid the foundation for her current 
role as the National Coordinator for 
the Aotearoa Māori Netball.

Aroha Reriti-Cofts
Ngai Tuahiri, Ngāti Waewae
CBE, JP

Ko Aorangi te maunga tapu
Ko Waitaki te awa
Ko Tahupotiki e tangata
Ko Tuahiwi te marae
Ko Ngai Tahu ahau

Aroha is a mother to four, 
grandmother to nine and great-
grandmother to one. She was the 
MWWL National President from 
1990 - 1993. She received the 
Queen’s Honour CBE for services 
to Māori and the community. Aroha 
has many roles including: Deputy 
Chairperson for Enterprise Waitaha 
Māori in Business, Kaiwhakamana 
at Department of Corrections 
and is on the board of He Oranga 
Pounamu. 
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MWDI 
STAFF

Teresa Tepania-Ashton 
MNZM, CEO
Ngāpuhi, Ngāti Kuri, Te Aupouri, 
Te Rarawa, Ngati Kahu ki 
Whaingaroa

Soraya Simeon
Operations Executive
Ngāpuhi, Ngāti Kauwhata, Te 
Aupouri, Ngāti Tahuriwakanui  

Linda Clay
Accountant
Ngāti Pukeko, Whakatohea

Kaye-Maree Dunn
Contract Project Manager
Te Rarawa, Ngāpuhi  

Christina Leef
Administration Officer
Te Rarawa, Ngāti Manawa, 
Kuki Airani 
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MĀORI WOMEN’S DEVELOPMENT INC

The Dominion Building
Victoria Street
Wellington CBD

PO Box 9442
Marion Square
Wellington, 6141

Phone: +64-4-4996504

Email: mwdi@mwdi.co.nz

www.mwdi.co.nz


